"Did you know that 87% of people who leave their organization or their team do so because of

Personality Conflicts and NOT Capability?"

DRAKE ONLINE HIRING
ASSESSMENT

$150.00

Dr. Kurt Einstein

The Drake Online Hiring Assessment

DrakeP3 is one of the most advanced psychometrically-based personality and
performance management technologies available today. The system generates
accurate, insightful, and easy-to-understand reports that have immediate practical
value in any business environment. See example of Emotional Intelligence levels

below.

The DrakeP3 system is used by major international corporations to screen, select

and manage their top performers and reports on:

= Behavioral Styles

= Motivators & Demotivators

= Core Competencies

= Emotional Intelligence Levels

The capacity to accurately recognize and understand own emotions as they occur & to base
personal self-confidence on an accurate assessment of own abilities.

Benchmark [

Colleen |
Lower Personal Insight 1 2 3 4 65 6 7

Personal Insight

Higher Personal Insight

Self-Discipline The capacity to delay gratification when pursuing goals, to speak carefully, & to control
negative impulses.
Benchmark EE
Colleen [ .
Lower Self-Discipline 1 2 3 4 65 6 7 Higher Self-Discipline
Drive The capacity to pursue goals energetically, to relentlessly seek self-improvement, & to
persevere despite obstacles or disappointments.
) Benchmark N
Colleen [ .
Lower Drive i 2 3 4 685 6 7 Higher Drive

Interpersonal Insight The capacity to understand the emotions of others, to adjust own style to interact well with
others, & to empathize with alternative perspectives.

Benchmark | .

Colleen | .

Lower Interpersonal Insight 1 2 3 4 & 6 T Higherlinterpersonal Insight

Social Agility The capacity to be at ease in almost any social situation, to prevent or resolve conflict, to
cultivate rapport & build lasting relationships.
Benchmark HE
Colleen N
Lower Social Agility 1 2 3 4 5 6 7 Higher Social Agility

Be sure to include your team member or applicant’'s name and position on our secure
order form. Also include your private email address where you’d like the link and
reports sent and a phone number where you can be reached. We will send an access
code to you that you may forward on to the person taking the assessment.

Contact: Ginny Hegarty @ Ginny@Ginny Hegarty.com or 610-873-8404



